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Equality Action Plan 2024-25 



	Equality strand
	What do we aim to do?
	How we plan to achieve it?
	Person responsible
	Timescale
	Resources
	The impact of our work

	As a school, we have a public sector equality duty to follow the requirements of the Equality Act 2010. We are required to: eliminate discrimination and other conduct that is prohibited by the Act, advance equality of opportunity between people who share a protected characteristic and people who do not share it, foster good relations across all characteristics – between people who share a protected characteristic and people who do not share it.

Protected characteristics which are directly relevant to ensuring equality for families and pupils at school are: disability, gender, race, religion, sexuality and this action plan details the current areas we are working on to ensure participation, representation and equality of children and families who share a protected characteristics and the education around equalities that we are providing for all children.

	Equalities/protected characteristics
	To plan direct work for children through assemblies and curriculum on Equality
	Weekly assemblies during HT2 with a focus on diversity and equality.

Planning events throughout the year
	Head teacher

Deputy headteacher
	Ongoing 2024-24
	Assembly time slot.
	Children and staff have a good understanding of equality, diversity and racism.

	Equalities/protected characteristics
	To promote understanding and respect for differences.
	Identify opportunities in the PSHE and wider curriculum to teach children about difference.

Use assemblies and Collective Worships as an opportunity to celebrate festivals of a range of cultures and countries.
	Headteacher Deputy

Head teacher PSHE leader
	Ongoing 2024-25
	Assembly time slot.

Collective Worship time slots

Weekly PSHE lessons
	Greater understanding and respect of differences.
Issues are covered through lessons, assemblies and staff CPD. The school vision and values promote
respect for the difference.




Mrs C. Butterworth






	Disability/gender/race/same sex families
	To ensure representation of all diverse groups
	Review texts used in English and ensure a range of role models are shared in
assemblies/lessons


Ensure that our displays represent a range of role models

	Head teacher English leader

Katie Webster


	Ongoing 2024-
2025
	New class sets of books

Curriculum books areas


Learning Environment 
	Children are used to seeing people from all
groups of diversity




	Gender stereotyping
	To teach and raise awareness about gender stereotyping



To offer greater opportunities to girls in sporting events/activities
	Implement sessions during Primary Futures week (HT6)




Link to assemblies- HT 5
	Primary Futures leader




PE Leader Head Teacher
	Ongoing 2024-2025
	
Primary Futures website- videos related to gender stereotyping

ASC-
Girls/Boys/Athletics football


KSP- Sporting calendar
	

Girls will feel empowered to play a wider range of sports usually associated with boys and aspire for jobs which are usually associated with boys

	Pupil Premium
	To narrow the pupil premium gap in Reading, Writing and
	Increase the number of Pupil Premium pupils working at the
	Head teacher

Deputy Headteacher
	Ongoing 2024-25
	Analysis of data
	Gap narrowed in specific year groups and subjects (as








	
	Mathematics in all year groups.
	expected standard for their age.

Monitor the achievement of Pupil Premium pupils.

Plan and deliver interventions to address gaps in learning as identified through on-going diagnostic assessment.

Provide small group tuition and expert teaching for groups of vulnerable pupils who are furthest behind


Reach out directly to families to provide financial assistance for music lessons and subsidies residential trips
	
Head Teacher

Deputy Head Teacher

Standards Committee






Intervention Team






Head Teacher SBM
Music Leader 
Parent Teacher
	


Ongoing 2024-25
	

















Monitor and report where pupil premium funding has been used to pay for music lessons, residentials.

Ensure there is equal representation for vulnerable pupils with these aspects
	identified through data analysis of phonics screening test, termly diagnostic tests and SATs tests)













All children have equality of access music lessons and trips






	Gender and Pupil Premium
	To reduce the number of white, British boy, disadvantaged fixed term suspensions
	To utilise quicker intervention through SEND/Learning Manager to address/reduce negative behaviours


Parent link Teacher to meet with parents quicker through TAS/UEHH meetings to put plans in place to support and address concerns
	Head teacher

Deputy Headteacher



Nurture
Team
	Ongoing 2024-25
	

Learning Manager/Parent Teacher to attend training



Meeting spaces and minutes

Signposting to outside agency support where required
	Parents report that they are well supported in helping their children to access their education

Reduced numbers of reds and FT suspensions

Improved learning behaviours in classrooms = improved outcomes by
pupils




	Disability/gender/race/same sex families
	To ensure that displays in classrooms and corridors promote diversity in terms of race, gender and disability.
	Classroom displays and resources e.g. books should reflect diversity.

Ensure that venues used for community or school linked events are accessible for
disabled pupils and parents.

New track on field to allow wheelchair access to playground 
	Headteacher Deputy Headteacher Teachers




PTA and Parent Teacher
	Ongoing 204-25
	

Displays -photos




Accessibility plan 
	More diversity reflected in school displays and materials for lessons across all year groups.
Events are accessible for disabled pupils and families.
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